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LEGISLATION: s. 25 Occupational Health and Safety Act (1990)

RELATED PROCEDURES/POLICY:

POLICY STATEMENT

The Thunder Bay Police Service Board (Board), as the employer, is ultimately
responsible for worker health and safety. Through the implementation of initiatives
intended to eliminate occupational illnesses and injuries, the Board is dedicated to the
goal of enhancing employee wellness and maintaining workplaces that are safe and
healthy for the members of the Thunder Bay Police Service (Service).

The Board recognizes that the local Joint Health and Safety Committee and the Ontario
Police Health and Safety Advisory Committee play an integral role in helping the Board
achieve this goal. The Joint Health and Safety Committee will be the framework within
which Service management and the police associations will work cooperatively to
develop and implement the internal responsibility system that is key to an effective
health and safety program.

SCOPE
This policy applies to all members of the Service and provides a framework for ensuring
compliance with occupational health and safety legislation.

This policy is established in accordance with the Occupational Health and Safety Act and
any other relevant legislation, as applicable.

POLICY
a) Chief Responsibilities
It is the policy of the Board that:

e The Chief of Police of the Service (Chief) will promote efforts that lead to a safe
and healthy environment through the provision of initiatives, information,
training, and through ongoing program evaluation to assess the effectiveness
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of the Service’s efforts to ensure compliance with occupational health and
safety legislation.

e The Chief will ensure that members with supervisory responsibilities are held
accountable for promoting and implementing available health and safety
programs, for complying with the Occupational Health and Safety Act, and for
ensuring that workplaces under their supervision are maintained in a healthy
and safe condition.

e The Chief shall ensure that there are procedures and programs in place which
address, at a minimum, the following key components:

o Hazard Identification and Risk Assessment
= Routine inspections and hazard assessments to identify potential risks.
= Implementation of controls to eliminate or minimize hazards.
o Workplace Violence and Harassment
= A zero-tolerance approach to violence, harassment, and bullying.
= Clear procedures for reporting and investigating such incidents.
o Incident Reporting and Investigation

= Allincidents, near misses, and unsafe conditions must be reported
immediately.

= [nvestigations will be conducted to prevent recurrence.

o Emergency Preparedness
= Development and communication of emergency response plans.
= Regular training and drills to ensure readiness.

o Mental Health and Wellness
= Providing resources and support to promote psychological safety.
= Encouraging open discussions about mental health.

e The Chief will post, at a conspicuous location in the workplace, a copy of the
Occupational Health and Safety policy.

b) Member Responsibilities

The Board acknowledges that every member must actively participate in helping the
Board meet its commitment to health and safety by protecting their own health and
safety by working in compliance with the Occupational Health and Safety Act,
adopting the safe work practices and procedures established by the Service, and
reporting to their supervisor any unsafe or unhealthy workplace conditions or
practices.

Reporting

The Chief will provide semi-annual Occupational Health and Safety reports to the
Board.
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It is recognized that from time to time, occupational health and safety matters may
arise that must be brought to the Board or Labour Relations Committee’s attention on
an urgent basis. The Chief will report such matters in a timely fashion, including calling
for an emergency meeting if warranted.

d) Monitoring and Review

The Board will monitor compliance and review this policy as required under the
Occupational Health and Safety Act.

Appendices:
Appendix A — Health and Safety Policy Statement
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APPENDIX A - HEALTH AND SAFETY POLICY STATEMENT

The Thunder Bay Police Service Board is committed to fostering a workplace that
prioritizes the health, safety, and dignity of every individual. As the governing body of
the Thunder Bay Police Service, we are dedicated to creating and maintaining a safe,
healthy, and respectful environment for our employees and officers.

We recognize that protecting the well-being of our team is essential to fulfilling our
mission to serve and protect with professionalism and integrity.

Our Commitment

a)

b)

d)

f)

Promoting a Culture of Safety

Safety is a shared responsibility embraced by all members of the organization. We
are dedicated to integrating health and safety into every aspect of our operations.

Compliance with Legal Standards

We will ensure full compliance with the Occupational Health and Safety Act (OHSA)
and other applicable laws and regulations. Best practices will be adopted to address
the unique challenges of law enforcement work, ensuring the highest standards of
safety are upheld.

Preventing Workplace Hazards

Proactively identifying and addressing workplace hazards is a priority. This includes
conducting regular risk assessments, providing necessary equipment and training,
and implementing effective measures to mitigate risks.

Zero Tolerance for Violence and Harassment

Workplace violence, harassment, or bullying in any form will not be tolerated. Clear
reporting mechanisms will be in place, and all incidents will be investigated promptly
and fairly to ensure the safety and respect of everyone involved.

Empowering Through Training

Ongoing education and training will equip all employees with the knowledge and
skills to perform their duties safely and to understand their rights and responsibilities
under the OHSA.

Encouraging Open Communication

Open dialogue about health and safety concerns is encouraged. Employees are
empowered to report hazards or unsafe conditions without fear of reprisal, ensuring
a supportive and collaborative approach to safety.
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g)

h)

Prioritizing Mental and Physical Well-Being

Recognizing the unique challenges of policing, we will provide resources, training,
and support to promote the mental health and resilience of our employees, fostering
a holistic approach to well-being.

Continuous Improvement

Health and safety practices will be reviewed regularly to ensure they remain
effective, relevant, and aligned with organizational goals and evolving workplace
needs.

The Thunder Bay Police Service Board remains steadfast in its responsibility to
provide a workplace that prioritizes the safety, health, and respect of all individuals.
Together, we will cultivate an environment where everyone can thrive and perform
their duties effectively in service to our community.





